FUJITSU Guiding Principles of Respect for Human Rights in Employment (Full Text)

With a view to realizing our growth and profits, respect for human rights must be an integral part of our business
culture. FUJITSU is committed to creating a culture in which employees respect the dignity and worth of
individuals.

To this end, FUJITSU will strive to foster respect for human rights in all the countries and regions where we
operate our business while providing an environment that encourages employees to understand and realize
importance of human rights.

1.Equal Employment Opportunity and Respect for Human Rights
FUJITSU strives to provide equal employment opportunities.
FUJITSU is committed to treat our employees with no illegal discrimination based on race, color, religion, creed,
sex, social status, lineage, physical or mental disability, sexual orientation and any other legally protected
category that is unrelated to the legitimate interests of FUJITSU.
2.Compliance with Employment Laws and Requlations
FUJITSU adheres to the applicable laws and requlations of the countries and regions in which it operates in
treating our employees.
3.Prohibition of Forced Labor / Child Labor
FUJITSU will not use any form of forced or compulsory labor.
4 Work Environment
FUJITSU strives to achieve and maintain a healthy and safe work environment that motivates its employees.




