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VISUAL EXECUTIVE SUMMARY
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Open and transparent
Data driven and knowledge rich
Citizen focused
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Ambitions
Inspiring and effective leaders on improving
fairness over the next 15 years

Povw-l—g-ﬁw

Eradicating deep and persistent poverty for
individuals and families

Faiv work

Championing work as a route out of poverty
and to progression and advancement

Affordable

Tackling the cost of living crisis to ensure
everyone has sufficient resources for a decent
and fulfilling life

Connected

Driving the universal availability and access to
the opportunities and benefits offered by digital
technology

Emponiered

Engaging and offering local control as the
key to improving local public services and
delivering better outcomes for citizens

Skilled

Protecting and promoting the life chances
of young people to escape a generational
poverty cycle

Healthion

Strengthening the understanding of what
works in reducing health inequalities and
scaling up and sustaining proven activities
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THE COMMISSION PROCESS

—» Commissioners met between January and
November 2015, to discuss how all sectors can
work together to eradicate poverty for the
75,000 people living in poverty in Fife

Key stakeholders gave oral evidence
at the Commission meetings

Call for evidence
Visits to collect personal testimony
Resulted in aspirations

40 recommendations
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sector

NEXT STEPS

There is no doubt that Fife has hugely capable,
knowledgeable and committed people working
in all sectors. Top down change will no longer g:;'z“elzz,
be effective. Fife Council and the community community
planning partnership (Fife Partnership) have an

important leadership and convening role, but
change requires action from everyone living,
employing, doing business and working in Fife.
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